
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Online. 
Convenient. 
Self-Paced. 

CERTIFIED 

REGISTER | LOGIN 
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CONVENIENCE ACROSS DISTANCE & TIME  
As companies become more globally focused, co-workers are more likely to work in different 

places, if not on different continents. Online training can help prepare employees to excel in 

today’s scattered, virtual office. For those already working up the career ladder, online training 

makes use of resources and technologies already at their fingertips.  

E-training can be done in manageable time slots that can fit conveniently into trainees' daily 

schedules to accommodate their work priorities. What that really means is that you don’t have 

to plan, schedule, and dedicate specific days to the training. Instead, a set amount of self-paced 

learning, easily divided into modules, is available 24/7 with completion timelines configured and 

managed by you. 

So, no matter which shift an employee works, training can be made available anywhere there is 

an Internet connection, which makes e-training programs effective for training across multiple 

locations. E-training can be done on PCs, laptops, tablets and smartphones—at the office, while 

traveling, or at home.  

GO GLOBAL 
ANYWHERE & ANYTIME | By offering interactive training on the web, you can expand 

and reach global markets. Simply provide a website address. Participants have access to training 

24/7 without having to travel to an onsite training location.  

Besides enabling your teams from various geographies to collaborate on problem-solving 

challenges in real-time, e-training can also provide instant connectivity to subject matter 

experts; regardless of where they are located.  

 

Break through the barriers of 

geography and time with e-training. 
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GO GREEN 
Companies incur significant costs through conventional onsite training. Typically, money is spent 

on trainer and employee travel, training space rental, trainer fees, and documentation costs.    

E-training is not only cheaper but also greener. In terms of costs, businesses no longer have to 

budget for unpredictable travel expenses and training site fees. Trainer costs are typically one-

time since the same material may be reused for multiple batches of learners. Finally, web-based 

training significantly reduces paper consumption. And all of this brings about a reduction to your 

bottom-line.  

ENGAGE LEARNERS  

BETTER RETENTION | Clever design, rich media, and high interactivity provide a more 

holistic approach to learning for a positive user experience. With clever design, user experience, 

and multimedia, online training can prove to be a richer and more effective learning experience 

for your employees than traditional methods and channels. 

ENGAGE MILLENIALS  

NEW WORKFORCE EXPECTATIONS | As the percentage of the tech-savvy millennials 

rises in the workforce, the reliance on e-training tools has increased commensurately. E-training is 

well suited for the millennial workforce. Millennials, or Generation Y, are the first generation of 

digital natives. Empowerment is key for the millennial generation. Give them control of their own 

learning experience by creating self-guided e-training activities that allow for exploration. 

  

E-training plays to the technology strengths and preferences of millennials. 

Quality matters. 

All courses stay up to date, ensuring 

accuracy and relevancy for each 

trainee. 

Every trainee sees the same material 

and is tested in the same way.  

Competency, progress, and course 

completion are tracked for all trainees 

per industry compliance regulations. 
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You’re a TRAINING manager.  

So stop acting like a TRAVEL agent.  

Arranging travel days, creating class 

schedules, setting up training sites, 

registering, tracking. 

Enough with all that logistical 

madness. It’s time for some sanity. 

Where the focus is on LEARNING.         

Not rounding-up people. 
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KEEP BUSINESS RUNNING 
EMPLOYEE AVAILABILITY | While it is important to cross-train employees and bring the 

entire department up to speed, having everyone in a department out of the office at the same 

time isn't practical. With online training, everyone in the department can get the needed 

training in the office at a convenient time. Then if an emergency arises, your employees are 

there to solve the problem and keep your business running smoothly. 

REPEAT & PRACTICE 
WEB-BASED SIMULATIONS & INTERACTIVITY | Repetition is the key to retention 

and task mastery, and online training that includes interactive simulations of product features or 

business scenarios gives your employees the ability to practice until they reach their goals. 

Essentially, online training simulations can provide “virtual” experience. They can repeat key 

steps in the process, especially those that they may find challenging or complicated. By doing so, 

they have the chance to see how all of components work together and why each step is 

essential. 

COLLABORATE & SHARE 
SOCIAL LEARNING | The impact of social media has spilled over to the workplace. In 

today’s business world, employees are spending most of their time online, where they are 

constantly interacting with their peers via messages, online chats, and posts on all social media 

available. Similarly, interactive virtual training platforms can provide collaborative learning 

where your employees can participate in online discussions, communicate with each other, and 

share their ideas, questions, and concerns freely. 

 

Online interactive training 
encourages collaborative 
learning. 

The growth of the web, high-

capacity corporate networks, and 

high-speed PCs and mobile devices 

has made online training available 

24/7 around the globe. In today’s 

digital world, businesses can 

distribute training and critical 

information to multiple locations 

easily and conveniently. 

Online training simulations can provide “virtual” experience. >> 

http://www.aesbus.com/e-training.html
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ASSESS PERFORMANCE & CERTIFY 
IMMEDIATE RESULTS | Embedded quizzes rapidly evaluate the pace of learning and help 

to ensure your training participants have mastered the content. Certification process for 

industry regulatory standards creates a training record for your participants. 

LEARN MORE 
Contact us for a friendly conversation about the 

advantages of e-training in your organization.  

 

 

 

13910 Champion Forest Dr. 

Suite 208 

Houston, Texas 77069 

Sales@aesbus.com 

www.aesbus.com 

Trainees can decide the schedule, learn 

at their pace, and get back to the job.    

E-training is always available and can be 

picked up from where it's left off:  

• Web-based with browser access 

24/7 

• User login with password security 

• Self-paced instruction with 

progress tracking 

• Performance assessment and 

review 

• Bookmarked learning pathway 

• Multiple session course 

completion 

• Knowledge mastery and 

verification 

• Tracking and certification for 

regulatory compliance 


